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Good News aNd CoNGratulatioNs!

Michelle Alfaro (current student) is now City Planner for the City of Omaha, NE.

Jenna Fenstermacher (MPA ’14) is now Corporate and Foundation Relations Coordinator for Girl Scouts of Central and Southern
 New Jersey. Jenna is also serving as a consultant with the Center for Enterprise Development, providing technical assistance with
 federal assets for the Independence Grant.

teresa wolfgang (MPA ’15) is now the Executive Director for the Women’s Resource Center in Wayne, PA.
Congratulations to our new Pi Alpha Alpha inductees!!

CONGrAtulAtIONs Michelle, Jenna, teresa, and PAA inductees!!!

mailto:/O=VILLANOVA/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=MKRAFT01B0C
mailto:michele.griffin@villanova.edu

Worcester Township (population 9,750), Montgomery County, PA seeks an experienced leader to serve as its Township Manager. Manager has authority to supervise all day-to-day operations, and coordinates the three-member Board of Supervisors, staff, and the community with four direct-reports (PW, Asst Mgr/Treasurer, Park/Rec, Planning/Zoning). Worcester is located in a beautiful section of Montgomery County with easy access to major highways. With a history of financial stability, the Township has the second lowest (.05 mills) real estate tax rate in Montgomery County. Manager administers an annual budget of $6.1 million including $3.7 General Fund and $2.1 Wastewater. Candidates should have (1) at least 3-5 yrs of municipal management experience; (2) knowledge of modern local government management principles; (3) strong organizational and financial skills & planning/land development experience; (4) Bachelors Degree (Masters preferred); and (5) strong communication skills. Salary range $120-145,000 with excellent benefits; actual salary to be based on experience/qualifications.

HOW TO APPLY

Send cover letter, resume, and salary history/expectation with all included in only one attachment to woglomd@lafayette.edu. Deadline is noon on June 25, 2015. EOE.






THIRD ANNUAL 
COMMUNITY
DEVELOPMENT
GRADUATE
RESEARCH FORUM


COMMUNITY DEVELOPMENT STUDIES & EDUCATION


The Community Development Studies 
and Education Department at the Feder-
al Reserve Bank of Philadelphia is again 
hosting a forum to highlight graduate 
student research being conducted in the 
field of community development. 


At this event, attendees will have the 
opportunity to participate in a thoughtful 
dialogue about emerging community 
development research, to network with 
other graduate students and Fed staff, 
and to learn about research currently 
underway at the Philadelphia Fed. 


Registration for students and faculty who 
are interested in attending the forum will 
begin in September, so stay tuned.


Learn more about the work of the Com-
munity Development Studies and Educa-
tion Department at www.philadelphiafed.
org/community-development/. 


QUESTIONS? 
Contact Keith Wardrip at 
keith.wardrip@phil.frb.org
215-574-3810.


SAVE THE DATE
November 6, 2015
10:00 a.m.–3:00 p.m. 


LOCATION
Federal Reserve Bank of Philadelphia


REQUEST FOR ABSTRACTS
Research related to community and 
economic development, including 
topics such as:


• Community revitalization
• Housing affordability
• Access to credit
• Household financial stability
• Employment and education
• Workforce development 
• Health and food security


ABSTRACT DEADLINE
Please submit an abstract outlining 
your research questions, methods, 
and findings to Keith Wardrip 
(keith.wardrip@phil.frb.org) by 
September 25, 2015. 



www.philadelphiafed.org/community-development/






Job Title:		Associate Director of Advancement

Department:	Provincial Office							

Reports To:	Director of Advancement

Primary Responsibilities:

The Associate Director of Advancement is primarily responsible for the strategic execution and management of a comprehensive annual giving program in support of the mission of the Augustinian Province of St. Thomas of Villanova. He/she will develop a highly-specialized donor relations and stewardship program to ensure a significant level of donor retention. The associate director will oversee the Office and Database Manager.

The position includes, but is not limited to the following essential functions:

1. Demonstrates support of the mission and purpose of the Augustinians.

2. Develop and lead a comprehensive annual giving program, including strategies to incorporate direct mail, e-campaigns, giving circles/clubs, focus on new donors, and donor retention.



3. Develop and implement a formal case for support and operations calendar for the annual giving program.



4. Develop an annual giving leadership society that includes a volunteer committee, targeted communications and events with a goal of upgrading existing donors and soliciting new donors.



5. Recruit, train and manage an annual giving leadership executive committee to solicit and support annual giving leadership opportunities.



6.  Foster the growth of best practices in the areas of gift acceptance and management, and reporting.



7. Develop a robust donor relations program to include giving societies and associated benefits, honor roll, donor recognition, cultivation and recognition events, awards, and volunteer engagement opportunities.

8. Evaluate appeals and communication to donors/prospects to develop an analysis on past giving trends and program results, and plan for market segmentation for future mailings and/or cultivation activities.



9. Assist the director with the creation, planning and execution of a large-scale fundraising event. Staff and be present at all cultivation and fundraising events.



10. Other duties as assigned by the Director of Advancement.



Experience, skills and qualifications:

· Bachelor’s degree required. Master’s preferred.

· 5-7 years of progressively responsible experience in annual giving, donor relations, stewardship. 

· Computer efficiency and experience with development/fundraising software (preferably Raiser’s Edge), basic computer software programs in a Windows environment, and social media. Ability and willingness to learn new software programs.

· Excellent written and verbal communication skills.

· Strong attention to detail, ability to work independently and as part of a team.



AUGUSTINIANS are members of the Order of Saint Augustine, an international Catholic religious community of men and women following the Rule of Saint Augustine.  The Order of Saint Augustine includes some 2800 Augustinians in 47 countries throughout the world. The Province of Saint Thomas of Villanova, founded in 1796, is comprised of the East Coast of the United States and international missions in Peru and Japan and sponsors Villanova University, Merrimack College, Malvern Prep, St. Augustine Prep and over 14 parishes.   Augustinians collaborate with committed laywomen and men, their benefactors and friends, and draw on resources from their institutions and volunteers to bring Christian ideals into real life situations, especially for those in need around the world.
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The Global Standard in Public Service Education

 

POSITION ANNOUNCEMENT:

International Coordinator and Membership Associate

 



The Network of Schools of Public Policy, Affairs, and Administration (NASPAA) is a nonprofit association dedicated to ensuring excellence in public service education and promoting the ideal of public service.  We are a membership association of 300 graduate education programs in public policy, affairs, and administration located across the US and around the world, and are the accreditor of master’s degree programs in these fields. 

We are seeking a full-time International Coordinator and Membership Associate, who will help shape the domestic and international membership of NASPAA and be a vital member of our nine person staff as we continue our transformation to a global nonprofit organization.  This position will work out of our Washington, DC office. The position’s chief responsibilities will be to:

1) Transform and systematize NASPAA’s membership development by:

         Enhancing NASPAA’s relationships with its prospective and current international member schools;

         Identifying and tracking international interest in NASPAA;

         Assisting international schools in understanding how to navigate NASPAA activities and to network with peers globally;

         Communicating the value proposition of NASPAA membership and services, converting interest into membership.

2) Transform and systematize NASPAA’s volunteer management by:

         Recruiting volunteers from NASPAA member schools to meet NASPAA’s mission;

         Matching volunteers to opportunities at NASPAA, including scheduling peer review visits, and supporting their development;

         Connecting an exceptional ability to shape, update, and analyze membership data with the strategic goals of an education-oriented membership association.

This position offers considerable potential for development and promotion, and is well-suited for an individual with a keen interest in nonprofit marketing, social entrepreneurship, and/or nonprofit management. Specifically, it is critical that a candidate bring to the position the following skills and abilities:

         An entrepreneurial and strategic approach to nonprofit management.  

         Clarity of thought, and ability to think through problems, identify creative solutions, and execute projects independently. 

         Deep understanding of cloud-based database analysis, including modifying, tracking, and conducting quality checks. Experience with MemberSuite a plus.  

         Ability to identify and target potential institutional members and to persuasively recruit new university members, especially internationally.  

         Capacity to recruit and connect public affairs school deans, directors, and faculty to their highest value-added [volunteer] roles in NASPAA. 

         Cultural sensitivity and knowledge to interact productively with academic leaders from countries in Asia, Latin America, and Europe.  

         High level of administrative capacity, including strong organizational skills, ability to meet deadlines, attention to detail, and ability to manage competing priorities.    

         Excellent people skills, including working closely—and diplomatically— with busy and high-level academics and public officials, and a demonstrated ability to work well in a team office environment.

         Ability to write clearly, persuasively, and analytically in reports, presentations, and other communications.

         Excellent speaking and presentation skills.

         Demonstrated commitment to public service and NASPAA’s mission.

 

 

QUALIFICATIONS 

         Master’s degree in a relevant field is highly preferred, especially a Master of Public Administration/Affairs (MPA) or Master of Public Policy (MPP), or a Master of Business Administration (MBA).  Specialization/concentration in nonprofit marketing or management, social entrepreneurship, or international a plus. 

         Foreign language proficiency is highly desirable, particularly Spanish or Mandarin. 

         An understanding of the higher education sector, and MPA/MPP education in particular (or acquire it rapidly upon taking up the position).   

         We will consider candidates with a wide range of years of experience, with an assumption that for those earlier in their career there will be a stronger emphasis on further skill development.  

         A strong commitment to NASPAA's mission of professional public service and public affairs education, and a sincere respect for public service.

Salary/Benefits

Salary is competitive in the nonprofit sector and commensurate with experience. It includes a full benefits package consisting of health insurance, paid vacation, Federal holidays, sick leave, disability insurance, and TIAA-CREF pension contribution.  Daily work hours are flexible around a core. Occasional travel is expected including required travel to NASPAA’s annual conference. Travel is under the direction of the Executive Director, and may include occasional international travel, so a valid passport is expected. 

This position reports directly to NASPAA’s Executive Director.  The position is located in NASPAA’s offices in the McPherson Square area of Washington, DC.  It is a permanent, exempt position, subject to a six month probationary review. NASPAA does not cover relocation expenses. NASPAA is an equal opportunity employer.

Application Deadline:  

Applications will be accepted and reviewed until the position is filled.

Starting Date 

July 2015, though we will consider candidates with later start date interests.

Application Process: 

Interested individuals should email a letter of interest and resume to Office Manager Monchaya Wanna at projectassistant1@naspaa.org, with the subject line “International Coordinator and Membership Associate position.”    The letter of interest should show that the applicant understands NASPAA's mission, as well as the relationship of the applicant's experience, skills, and abilities to NASPAA and position requirements. A limited number of applicants will be selected for interviews; names of references and a writing sample will be required from finalists following initial interviews.                                                           

www.naspaa.org
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CRADLE OF LIBERTY COUNCIL		BOY SCOUTS OF AMERICA

Marketing Internship

Position Summary:

The Cradle of Liberty Council, Boy Scouts of America, serves more than 16,500 youth and families in Delaware, Montgomery and Philadelphia Counties in Pennsylvania through Scouting programs that build character, develop leadership skills, foster participating citizenship, and encourage personal fitness.

This intern position is an opportunity for a dynamic, self-motivated college student to gain experiential learning in the marketing field in a professional, youth-serving non-profit environment.

Reports to: Director of marketing

Essential Functions:

· Assist the director of marketing in building and implementing coordinated marketing plans for the council’s events and campaigns, including social media strategy, media advisories and press releases, newsletters, fliers, and other collateral materials.

· Help build relationships with current and potential constituents by maintaining Facebook, Twitter, YouTube, and other social media accounts.

· Assist in creating compelling and relevant content for the council’s blog.

· Assist in creating feedback and viral loops between our blog and social media accounts.

· Help track social media analytics using HootSuite and other software, and report results.

· Assist in marketing projects with emphasis on the council’s ScoutReach program and popcorn sale campaign.

Qualifications:

· Currently enrolled in a college program in the marketing, communication, advertising, or non-profit management fields (or other related discipline).

· Must be able to travel within the state.

· Ability to communicate effectively and professionally (both written and verbally).

· Must be computer literate (working knowledge of word processing, PowerPoint, Excel). Proficiency in Adobe Creative Suite (InDesign, Illustrator and Photoshop) highly desired. Knowledge of HTML and graphic design a plus.

· Familiarity with social networking sites and social media management tools.

· Organized with an ability to prioritize time-sensitive assignments.

· Creative and flexible.

· Enthusiasm for the mission of the Boy Scouts of America.

· Register as a volunteer with the organization and submit to a criminal background check.

Contact: Greg Osborn, Director of Marketing, at 484-654-9239 or greg.osborn@scouting.org 

DRAFT 30-Apr-14


WILMINGTON SENIOR CENTER


POSITION DESCRIPTION


JOB TITLE:

Financial Coach

PROGRAM:

$tand By Me® 50+


SUPERVISOR:
Director, $tand By Me® 50+

Summary Statement: $tand By Me® 50+ is an economic empowerment and stabilization program that provides integrated financial coaching, benefits access and retirement planning for people ages 50 and older in Delaware before and after retirement. The financial coach will provide support, education and information with the goal of expanding the financial resources and money management capacity of older Delawareans.

The financial coach will work one-on-one with customers, providing services to help them set financial goals, develop skills in asset building, banking, repairing or establishing credit, managing and decreasing debt, benefits screening and access, and retirement planning.


This position is based in New Castle County, but may involve statewide travel.  May be required to provide services, workshops and outreach weekday evenings and on weekends.


Job Responsibilities

1. Conduct individual coaching on topics such as credit and debt management, savings, budgeting, and retirement planning. 

2. Assist and empower customer to identify and assess their personal financial needs.

3. Facilitate financial education workshops such as money management, retirement planning, avoiding scams and available benefits. 


4. Assist participants to develop a personal financial plan to meet their financial goals. 


5. Maintain follow-up contact on progress toward goals set at the coaching sessions. 


6. Refer participants to community or financial agencies to obtain services outlined in financial plans. 

7. Ensure that all customer information is documented in the database on a daily basis.


8. Represent the $tand By Me 50+ program in various community forums and conduct program presentations. 

9. Build relationships in order to create opportunities for outreach and inform the community of services available.


10. Attend and participate in coach and staff meetings.

11. Perform other duties that will contribute to the program's team effort. 


Job Qualifications:

1. Bachelor’s degree or five years of job experience in related field; Associate’s degree and three or more years of job experience in related field. 

2. Demonstrate a solid understanding of financial industry.


3. Ability to obtain Personal Financial Coaching Certification.

4. Possess customer service experience. 

5. Strong oral and written communication skills.


6. Proficient with Excel, Word and PowerPoint.

7. Flexible, open to change and enjoys mobility in the workplace.


8. Be a compassionate self-starter with the ability to work independently.

9. Possess strong interpersonal skills. 


10. Ability to pass a background check.

11. Must have a valid driver's license and a reliable means of transportation.


Interested applicants can submit their resume to Kathleen Andersen at kandersen@wilmingtonseniorcenter.org by June 12, 2015.







 

 
MArK YOur CAleNDArs: 

 
save the date

New student orientation welcome Back Picnic
When: Saturday, August 22, 2015 at 12:00pm

Where: More details to come soon

save the date
third annual Community development Graduate research Forum

When: November 6, 2015
Please see attached for more details!

 
sOMe IMPOrtANt DAtes tO KNOw….

 
·        September 16, 2015 -  Application deadline for fall comprehensive exam

·        November 14, 2015 – Fall comprehensive exam (application details found here)
·        For all registration deadlines and semester start dates please consult the Graduate Academic Calendar

-          Campus Graduate Academic Calendar
-          University Alliance Academic Calendar

 
 
 

 

JOb OPPOrtuNItIes:
 
v  Deputy Director of Perry World House – Philadelphia, PA
 
v  NASPAA International Coordinator and Membership Associate – Please see attached for more details
 
 

v  Township Manager, Worcester Township - Montgomery County, PA – Please  see attached for more details
 
v  Associate Director of Advancement – Please see attached for more details
 
v  Wilmington Senior Center Financial Coach– Please see attached for more details
 
 
 
 

INterNshIPs AND FellOwshIPs:
 
v  Public Administration Externship, North Penn United Way
 
v  21st Century Solutions Fourth Annual Grant Challenge
 
v  Cradle of Liberty Council Marketing Internship – Please see attached for more details
 

 
 

 

HELPFUL LINKS:
VU Career Services

The Non-Profit Times
Like us on Facebook • Connect with us on LinkedIn • Follow us on Twitter @villanovampa Check out our blog!

Stay connected with classmates, professors and network with other MPA professionals.
                                                                                      Share your news with us – email:  michele.griffin@villanova.edu

 
Michele S. Griffin

https://www1.villanova.edu/villanova/artsci/graduate/currentstudents/policies/examinations.html
http://www1.villanova.edu/villanova/artsci/graduate/academiccalendar.html
http://www1.villanova.edu/villanova/enroll/registrar/graduatehrd.html
https://jobs.hr.upenn.edu/postings/10917
http://phennd.org/update/public-administration-externship-north-penn-united-way/
http://www.nbcphiladelphia.com/21stCenturySolutions/overview/
http://www.villanova.edu/vpaa/careers/
http://www.nonprofitjobseeker.com/
http://www.facebook.com/pages/Villanova-University-Master-of-Public-Administration/202651963088809
http://www.linkedin.com/groups/Villanova-University-Master-Public-Administration-4342100?home=&gid=4342100&trk=anet_ug_hm
http://mpaleaderslounge.wordpress.com/
http://michele.griffin@villanova.edu/


Administrative Assistant
Master of Public Administration 
Villanova University
St. Augustine Center Room 486
610-519-3934
michele.griffin@villanova.edu
Villanova University Master of Public Administration Program
 
 
 
 
 

mailto:michele.griffin@villanova.edu
http://www1.villanova.edu/villanova/artsci/psc/graduate/academics/mpa.html

